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Interpersonal Growth and Self Actualization in Groups Dec 12 2020
Getting Things Done Mar 27 2022 The book Lifehack calls "The Bible of business and
personal productivity." "A completely revised and updated edition of the blockbuster
bestseller from 'the personal productivity guru'"—Fast Company Since it was first
published almost fifteen years ago, David Allen’s Getting Things Done has become one
of the most influential business books of its era, and the ultimate book on personal
organization. “GTD” is now shorthand for an entire way of approaching professional and
personal tasks, and has spawned an entire culture of websites, organizational tools,
seminars, and offshoots. Allen has rewritten the book from start to finish, tweaking his
classic text with important perspectives on the new workplace, and adding material that
will make the book fresh and relevant for years to come. This new edition of Getting
Things Done will be welcomed not only by its hundreds of thousands of existing fans but
also by a whole new generation eager to adopt its proven principles.
Deep Work Nov 22 2021 Read the Wall Street Journal Bestseller for "cultivating intense
focus" for fast, powerful performance results for achieving success and true meaning in
one's professional life (Adam Grant, author of Give and Take). Deep work is the ability

to focus without distraction on a cognitively demanding task. It's a skill that allows you to
quickly master complicated information and produce better results in less time. Deep
Work will make you better at what you do and provide the sense of true fulfillment that
comes from craftsmanship. In short, deep work is like a super power in our increasingly
competitive twenty-first century economy. And yet, most people have lost the ability to
go deep-spending their days instead in a frantic blur of e-mail and social media, not
even realizing there's a better way. In Deep Work, author and professor Cal Newport
flips the narrative on impact in a connected age. Instead of arguing distraction is bad, he
instead celebrates the power of its opposite. Dividing this book into two parts, he first
makes the case that in almost any profession, cultivating a deep work ethic will produce
massive benefits. He then presents a rigorous training regimen, presented as a series of
four "rules," for transforming your mind and habits to support this skill. 1. Work Deeply 2.
Embrace Boredom 3. Quit Social Media 4. Drain the Shallows A mix of cultural criticism
and actionable advice, Deep Work takes the reader on a journey through memorable
stories-from Carl Jung building a stone tower in the woods to focus his mind, to a social
media pioneer buying a round-trip business class ticket to Tokyo to write a book free
from distraction in the air-and no-nonsense advice, such as the claim that most serious
professionals should quit social media and that you should practice being bored. Deep
Work is an indispensable guide to anyone seeking focused success in a distracted
world. An Amazon Best Book of 2016 Pick in Business & Leadership Wall Street Journal
Business Bestseller A Business Book of the Week at 800-CEO-READ
Make Time Oct 22 2021 'If you want to achieve more (without going nuts), read this
book.' - Charles Duhigg, bestselling author of The Power of Habit and Smarter Faster
Better 'Make Time is essential reading for anyone who wants to create a happier, more
successful life.' - Gretchen Rubin, author of The Happiness Project __________ Most of
our time is spent by default. We all wish for more hours in the day. We all struggle to
make time for what matters. Help is here. Productivity experts Jake Knapp and John
Zeratsky have created a four-step framework that anyone can use, packed with more
than 80 tactics to help you design your day around the things that matter. Tactics such
as: · Choose a daily highlight · Be the boss of your phone · Stay out of social media
infinity pools · Slow your inbox · Make TV a 'sometimes treat' · Exercise every day (but
don't be a hero) · Eat without screens · Go off grid · Spend time with your tribe · Make
your bedroom a bed room With tips and tricks to help you change your life, it's time to
stop daydreaming about projects and activities that you'll get to 'someday', and start that
someday today.
Cognitive Science Foundations of Instruction Aug 27 2019 This volume presents and
discusses current research that makes the connection between cognitive theory and
instructional application. Addressing two general issues, the first set of chapters
specifies the relation between cognitive theory and the development and evaluation of
instruction, while the second set deals with the questions involved in understanding and
assessing cognitive skills. The outstanding feature of these chapters is that they all
present in-depth discussions of the theoretical issues underlying instructional decisions.
Many present specific implementations that provide examples of concrete applications
of theory. In addition, the settings for implementing these examples span a broad range
of instructional areas and environments, illustrating the generality and transferability of
the application of theory to practice.
Sports Science Handbook: A-H Jun 25 2019 A valuable reference source for

professionals and academics in this field, this is an encyclopedia-dictionary of the many
scientific and technical terms now encountered in kinesiology and exercise science.
Organizational Behavior for School Leadership Sep 08 2020 Organizational Behavior for
School Leadership provides a theoretical and practical framework to help emerging
leaders build the mental models they need to be effective. Presenting traditional,
modern, and contemporary perspectives, each chapter offers opportunities for readers
to reflect on the ideas and apply their leadership perspective and skills to their own work
settings. In this way, this important book helps graduate students in educational
leadership understand organizational situations and circumstances, an essential step in
making appropriate decisions about people, school operations, and the community that
generate improved student and teacher outcomes. Special features include: Guiding
questions—chapter openers to initiate student thinking. Case studies and companion
rubrics—engage students in applying content to real-life school scenarios with guiding
rubrics to help think through answers. Reflections and relevance—interactive learning
activities, simulations, and graphic assignments deepen readers' understanding. PSEL
Standards—each chapter aligns with the 2015 Professional Standards for Educational
Leaders. Companion website—includes case studies and rubrics, supplementary
materials, additional readings, and PowerPoint slides for instructors.
Problems and Solutions in Human Assessment Dec 24 2021 The assessment of
individual differences has generated shockwaves affecting sociology, education, and a
number of other behavioral sciences as well as the fields of management and
organizational behavior. In covering the assessment of individual differences, this book
pays tribute to the interests and activities that Douglas N. Jackson has incorporated into
his career as a psychologist. He continues to be a leader in putting academic findings to
practical use. He has also inspired generations of students with his mastery of complex
concepts and as a personal example of the ability to balance several simultaneous
areas of research. Consistent with the focus of Jackson's research, the theme of this
book will be how the use of deductive, construct-driven strategies in the assessment of
individual differences leads to benefits in terms of the applicability of the assessment
instruments and the clarity of the conclusions that can be drawn from the research.
Handbook of Public Personnel Administration Oct 10 2020 Offers in-depth analyses
spanning the entire field of public personnel administration--from a history of the
American civil service as characterized by competing perspectives to the contemporary
application of total quality management by human resources practitioners. Addresses
the major laws that regulate worker compensation.
College Success Apr 15 2021
Goal Setting Sep 01 2022
What’s Shared in Sharing Tasks and Actions? Processes and Representations
Underlying Joint Performance Sep 20 2021 This eBook is a collection of articles from a
Frontiers Research Topic. Frontiers Research Topics are very popular trademarks of
the Frontiers Journals Series: they are collections of at least ten articles, all centered on
a particular subject. With their unique mix of varied contributions from Original Research
to Review Articles, Frontiers Research Topics unify the most influential researchers, the
latest key findings and historical advances in a hot research area! Find out more on how
to host your own Frontiers Research Topic or contribute to one as an author by
contacting the Frontiers Editorial Office: frontiersin.org/about/contact.
Behavioral Management Accounting Jun 17 2021 Producers and users of management

accounting information are confronted with crucial behavioral phenomena--factors that
can affect the communication of this information and its use. Riahi-Belkaoui shows how
producers and users together can improve the efficiency of management accounting
itself. He explains the judgment process in management accounting, identifies and
explains the major behavioral phenomena, and then provides ways to use them for the
firm's benefit.
Top Tasks: A How-to Guide Aug 20 2021 Essence of Top Tasks is a prioritized list of
what matters most to customers. You then continuously improve these top tasks based
on evidence of customers trying to complete them. Developed as a result of 15 years of
research and practice. Implemented by some of the world's largest organizations: Cisco,
Microsoft, NetApp, IBM, Google, European Union, Toyota, Tetra Pak, and hundreds
more. More than 300,000 customers have participated in Top Tasks studies in over 40
countries and 30 languages.
Internationalization, Design and Global Development Jan 25 2022 This volume
constitutes the refereed proceedings of the 4th International Conference on
Internationalization, Design and Global Development, IDGD 2011, held in Orlando, FL,
USA, in July 2011 in the framework of the 14th International Conference on HumanComputer Interaction, HCII 2011. The 71 revised papers presented were carefully
reviewed and selected from numerous submissions. The papers accepted for
presentation thoroughly cover the entire field of internationalization, design and global
development and address the following major topics: Cultural and cross-cultural design,
culture and usability, design, emotion, trust and aesthetics, cultural issues in business
and industry, culture, communication and society.
Atomic Habits Sep 28 2019 The #1 New York Times bestseller. Over 4 million copies
sold! Tiny Changes, Remarkable Results No matter your goals, Atomic Habits offers a
proven framework for improving--every day. James Clear, one of the world's leading
experts on habit formation, reveals practical strategies that will teach you exactly how to
form good habits, break bad ones, and master the tiny behaviors that lead to
remarkable results. If you're having trouble changing your habits, the problem isn't you.
The problem is your system. Bad habits repeat themselves again and again not
because you don't want to change, but because you have the wrong system for change.
You do not rise to the level of your goals. You fall to the level of your systems. Here,
you'll get a proven system that can take you to new heights. Clear is known for his
ability to distill complex topics into simple behaviors that can be easily applied to daily
life and work. Here, he draws on the most proven ideas from biology, psychology, and
neuroscience to create an easy-to-understand guide for making good habits inevitable
and bad habits impossible. Along the way, readers will be inspired and entertained with
true stories from Olympic gold medalists, award-winning artists, business leaders, lifesaving physicians, and star comedians who have used the science of small habits to
master their craft and vault to the top of their field. Learn how to: make time for new
habits (even when life gets crazy); overcome a lack of motivation and willpower; design
your environment to make success easier; get back on track when you fall off course;
...and much more. Atomic Habits will reshape the way you think about progress and
success, and give you the tools and strategies you need to transform your habits-whether you are a team looking to win a championship, an organization hoping to
redefine an industry, or simply an individual who wishes to quit smoking, lose weight,
reduce stress, or achieve any other goal.

Eat That Frog! Jul 31 2022 Every idea in this book is focused on increasing your overall
levels of productivity, performance, and output and on making you more valuable in
whatever you do. You can apply many of these ideas to your personal life as well. Each
of these twenty-one methods and techniques is complete in itself. All are necessary.
One strategy might be effective in one situation and another might apply to another task.
All together, these twenty-one ideas represent a smorgasbord of personal effectiveness
techniques that you can use at any time, in any order or sequence that makes sense to
you at the moment. The key to success is action. These principles work to bring about
fast, predictable improvements in performance and results. The faster you learn and
apply them, the faster you will move ahead in your career - guaranteed! There will be no
limit to what you can accomplish when you learn how to Eat That Frog!
Small Groups Apr 03 2020 First Published in 2006. Routledge is an imprint of Taylor &
Francis, an informa company.
Problems, Tasks and Outcomes Apr 27 2022 In the 1980s, although most social
workers organised their time and described their work in terms of cases, research
studies had cast serious doubts on the efficacy of working in this way. As a result, there
had been growing anxiety about what social workers do, what they ought to do, and the
training they needed. Task-centred casework was an approach to social work which
proposed a solution to some aspects of this dilemma. Growing out of the surprising
results of an American research study, it broke free from the traditional psycho-analytic
approach to casework. It aimed at clarity of purpose, a concentration on the clients’
perceptions of the problems, openness about clients’ and helpers’ intentions and
agreement about what is to be done and achieved within a specified time. Originally
published in 1985, this book brings together three British studies that accompanied, and
in some respects pioneered, the introduction of task-centred casework into the United
Kingdom. The studies describe and evaluate task-centred casework with social services
department clients, with young people on probation, and with men and women referred
to hospital after poisoning themselves. The research suggests what task-centred
casework can and cannot achieve, describes how clients experience it and seeks to
define the skills it requires. The studies also provide some reasons why many previous
studies of social work have failed to find evidence for social work effectiveness. The
book uses much case material to illustrate methods of task-centred casework and its
outcomes as seen by clients, social workers, and an independent outsider. It should still
be of interest to social workers, teachers of social work, and social work students. More
generally, it will be welcomed by all those who are interested in building social work on a
surer basis than anecdote and fashion.
Goal Setting and Task Performance at the Organizational Level May 29 2022
Windows 8.1: The Missing Manual May 05 2020 Windows 8.1 continues the evolution of
the most radical redesign in Microsoft's history. It combines the familiar Windows
desktop with a new, touchscreen-friendly world of tiles and full-screen apps. Luckily,
David Pogue is back to help you make sense of it?with humor, authority, and 500
illustrations. The important stuff you need to know: What's new in 8.1. The update to 8.1
offers new apps, a universal Search, the return of the Start menu, and several zillion
other nips and tucks. New features. Storage Spaces, Windows To Go, File Histories?if
Microsoft wrote it, this book covers it. Security. Protect your PC from viruses, spyware,
spam, sick hard drives, and out-of-control kids. The network. HomeGroups, connecting
from the road, mail, Web, music streaming among PCs?this book has your network

covered. The software. Media Center, Photo Gallery, Internet Explorer, speech
recognition?this one authoritative, witty guide makes it all crystal clear. It's the book that
should have been in the box.
A Theory of Goal Setting & Task Performance Nov 03 2022
Learning Objectives, Task-setting and Differentiation Feb 23 2022 Learning Objectives,
Task-setting and Differentiation clarifies what each of these three skills are and explains
their purpose. It explores issues around, and consequences of, implementation of these
skills. Practical application is discussed, supported by examples and activities. It
encourages readers to assess their own implementation and progress by alaysing the
tasks against standards. With practical tips for working teachers and teachers-intraining, this volume aims to equip them with the skills they need to formulate learning
objectives, set tasks and differentiate work for students more effectively in their
classrooms.
Multiple Perspectives on the Effects of Evaluation on Performance Oct 29 2019 In
the field of psychology, research areas often develop in relative isolation. Researchers
in different areas are either not aware of, or seem to fail to see the relevance of findings
from other areas even though it would seem that the findings are directly relevant to
their own. One striking example of this is to be found in research that focuses on the
effects of evaluation on performance. This volume integrates thinking from five different
research traditions - Achievement Goals, Intrinsic vs. Extrinsic Motivation, Goal Setting,
Social Loafing, and Social Facilitation - through the unique format of a give-and-take
conversation between leading academics from each.
The Psychology of Planning in Organizations Jun 05 2020 This book examines planning
as the critical influence on performance at work and in organizations. Bridging theory
and practice, it unites cutting-edge research findings from cognitive science, social
psychology, industrial and organizational psychology, strategic management, and
entrepreneurship, and describes the practical applications of these research findings for
practitioners interested in improving planning performance in organizations.
Responsible Design, Implementation and Use of Information and Communication
Technology Mar 03 2020 This two-volume set constitutes the proceedings of the 19th
IFIP WG 6.11 Conference on e-Business, e-Services, and e-Society, I3E 2020, held in
Skukuza, South Africa, in April 2020.* The total of 80 full and 7 short papers presented
in these volumes were carefully reviewed and selected from 191 submissions. The
papers are organized in the following topical sections: Part I: block chain; fourth
industrial revolution; eBusiness; business processes; big data and machine learning;
and ICT and education Part II: eGovernment; eHealth; security; social media;
knowledge and knowledge management; ICT and gender equality and development;
information systems for governance; and user experience and usability *Due to the
global COVID-19 pandemic and the consequential worldwide imposed travel restrictions
and lockdown, the I3E 2020 conference event scheduled to take place in Skukuza,
South Africa, was unfortunately cancelled.
Organisational Behaviour Jan 13 2021 This book is the first Southern African edition
of Stephen P. Robbins's Organizational Behaviour, the best-selling organisational
behaviour textbook worldwide.
The Psychology of Thinking about the Future Jan 01 2020 Why do people spend so
much time thinking about the future, imagining scenarios that may never occur, and
making (often unrealistic) predictions ? This volume brings together leading researchers

from multiple psychological subdisciplines to explore the central role of future-thinking in
human behavior across the lifespan. It presents cutting-edge work on the mechanisms
involved in visualizing, predicting, and planning for the future. Implications are explored
for such important domains as well-being and mental health, academic and job
performance, ethical decision making, and financial behavior. Throughout, chapters
highlight effective self-regulation strategies that help people pursue and realize their
short- and long-term goals. ÿ
OB: The Essentials Aug 08 2020 Robbins: Leading the way in OB Written as an
alternative to Robbins’ larger Organisational Behaviour text, OB: The Essentials is an
applied and focused text that will help your students to quickly grasp the essential
elements of OB. In an engaging 13 chapter format, this book retains the fluid writing
style, academic rigour and extensive use of examples that are trademark features of the
Robbins texts. While there are less chapters, the book continues to provide cutting-edge
content that is often missing in other OB books – this is not merely a subset of material
from Robbin’s Organisational Behaviour text; it was written from the ground up to
present all the essential content in a shorter format. This new text will have broad
appeal; particularly to visual learners who will appreciate the lively design and extensive
use of examples and photographs to aid comprehension and retention of concepts. New
co-author Dr Michael Jones of the University of Wollongong brings his avid enthusiasm
for student education as well as a solid research background in motivation, commitment
and business operations to the new text. Reviewers and users of the Robbins texts
regularly report that they are ‘conversational’, ‘interesting’, ‘student-friendly’ and ‘very
clear and understandable’. Packed full of pedagogical features that will engage and
stimulate your students, OB: The Essentials will ensure that they are getting a sound
understanding of OB. Features such as the ‘Applying Knowledge’ and ‘Student
Challenge’ boxes prompt students to apply and think strategically about what they have
just learnt.
Cognitive Perspectives on Emotion and Motivation May 17 2021 This book presents the
contributions of the members of an Advanced Research Workshop on Cogni ti ve
Science Perspectives on Emotion, Motivation and Cognition. The Workshop, funded
mainly by the NATO Scientific Affairs Division, together with a contribution from the
(British) Economic and Social Research Council, was conducted at II Ciocco, Tuscany,
Italy, 21-27 June 1987. The venue for our discussions was ideal: a quiet holiday hotel,
500m high in the Apennine mountain range, approached by a mile of perilously steep,
winding narrow road. The isolation was conducive to concentrated discussions on the
topics of the Workshop. The reason for the Workshop was a felt need for researchers
from disparate but related approaches to cognition, emotion, and motivation to
communicate their perspectives and arguments to one another. To take just one
example, the framework of information processing and the metaphor of mind as a
computer has wrought a major revolution in psychological theories of cogni tion. That
framework has radically altered the way psychologists conceptualize perception,
memory, language, thought, and action. Those advances have formed the intellectual
substrate for the "cognitive science" perspective on mental life.
Functional Electrical Stimulation in Neurorehabilitation Feb 11 2021 This book explains
to physical therapists, occupational therapists, speech therapists, interested physicians
and clinicians the theoretical and practical applications of single- to multi-channel
functional electrical stimulation for a wide range of neurological symptoms. The targeted

electrical stimulation of several muscle groups, timed to each other, can initiate and
support a complete movement sequence and thus improve motor learning. Renowned
experts from research and practice have compiled numerous application examples
based on the available evidence in this comprehensive form for the first time. In
addition, the reader will find exciting and informative contributions to the current study
situation and effectiveness analyses. The text is enriched by videos on EMG-triggered
functional multichannel electrical stimulation, stimulation of muscle groups in lower
motor neuron lesions, and FES therapy approaches for dysarthria and swallowing
disorders. From the contents: - FES in lesions of the upper motoneuron, lesion of the
lower motoneuron and mixed forms - Combination of FES with mirror therapy and
botulinum toxin - Motor learning, neuroplasticity, ICF-based goal setting and the use in
home-based therapy - Basic principles, current parameters and their implications - FES
in rehabilitation of facial paralysis, unilateral vocal fold paralysis, dysarthria and
dysphagia, and neuro-urological deficits .
New Developments in Goal Setting and Task Performance Oct 02 2022 This book
concentrates on the last twenty years of research in the area of goal setting and
performance at work. The editors and contributors believe goals affect action, and this
volume will have a lineup of international contributors who look at the recent theories
and implications in this area for IO psychologists and human resource management
academics and graduate students.
Flow as a Resource Jul 07 2020 Lisa Vivoll Straume investigates if and how the state of
psychological flow can be used as a resource in organisational psychology. The 170
participants represented occupations from a variety of fields. Results indicate that goal
setting can be a predictor of flow experiences at work. Implications regarding
measurements of flow are discussed, and suggestions regarding the future research
and applicability of the flow model are made.
Organizational Behavior Jul 27 2019 Although the management of organizational
behavior's importance should be evident, students often don't take the course that
seriously. One common student response is that organizational behavior is nothing
more than common sense. The field of organizational behavior is a valuable source of
practical insight that managers can use to improve the workings of their own firms and
to thrive where others might fail. Other textbook authors have avoided deep coverage
and failed to build any sense of challenge. John Wagner and John Hollenbeck avoid
these pitfalls and challenge students on many levels. They have made the key
connection between theory and practice and understand students can excel when
challenged to learn something meaningful. Organizational Behavior is written to
motivate exceptional student performance. The content requires the student to think and
take seriously organizational behavior and why its importance is one of the keys to
securing competitive advantage.
Task Switching and Cognitive Control Jun 29 2022 This book offers an overview of
state-of-the-art research in cognitive control and task switching, which involve the
regulation of one's own behavior by reference to internal plans, schedules, and rules.
The Handbook of Behavior Change Jul 19 2021 Social problems in many domains,
including health, education, social relationships, and the workplace, have their origins in
human behavior. The documented links between behavior and social problems have
compelled governments and organizations to prioritize and mobilize efforts to develop
effective, evidence-based means to promote adaptive behavior change. In recognition

of this impetus, The Handbook of Behavior Change provides comprehensive coverage
of contemporary theory, research, and practice on behavior change. It summarizes
current evidence-based approaches to behavior change in chapters authored by leading
theorists, researchers, and practitioners from multiple disciplines, including psychology,
sociology, behavioral science, economics, philosophy, and implementation science. It is
the go-to resource for researchers, students, practitioners, and policy makers looking for
current knowledge on behavior change and guidance on how to develop effective
interventions to change behavior.
Advances in Motivation Science Jan 31 2020 Advances in Motivation Science,
Elsevier's new serial, focuses on the ways motivation has traditionally been one of the
mainstays of the science of psychology, not only playing a major role in the early
dynamic and Gestalt models of the mind, but also playing an integral and fundamental
part of the behaviorist theories of learning and action. The cognitive revolution in the
1960 and 70's eclipsed the emphasis on motivation to a large extent, but it has returned
in full force prompting this new serial on a “hot topic of the contemporary scene that is,
once again, firmly entrenched as a foundational issue in scientific psychology. This
volume brings together internationally recognized experts who focus on cutting-edge
theoretical and empirical contributions relating to this important area of psychology.
Focuses on the ways motivation has traditionally been one of the mainstays of the
science of psychology Inclusive text for a variety of interests, including motivation,
psychology, self-regulation, strivings, needs, and motives Presents a “hot topic that is,
once again, firmly entrenched as a foundational issue in scientific psychology Provides
an overview of important research programs conducted by the most respected scholars
in psychology Includes special attention on directions for future research
Site Reliability Engineering Nov 10 2020 The overwhelming majority of a software
system’s lifespan is spent in use, not in design or implementation. So, why does
conventional wisdom insist that software engineers focus primarily on the design and
development of large-scale computing systems? In this collection of essays and articles,
key members of Google’s Site Reliability Team explain how and why their commitment
to the entire lifecycle has enabled the company to successfully build, deploy, monitor,
and maintain some of the largest software systems in the world. You’ll learn the
principles and practices that enable Google engineers to make systems more scalable,
reliable, and efficient—lessons directly applicable to your organization. This book is
divided into four sections: Introduction—Learn what site reliability engineering is and
why it differs from conventional IT industry practices Principles—Examine the patterns,
behaviors, and areas of concern that influence the work of a site reliability engineer
(SRE) Practices—Understand the theory and practice of an SRE’s day-to-day work:
building and operating large distributed computing systems Management—Explore
Google's best practices for training, communication, and meetings that your
organization can use
Motivation at Work Nov 30 2019 Essay from the year 2007 in the subject Psychology Work, Business, Organisational and Economic Psychology, grade: 1, London
Metropolitan University, language: English, abstract: The following essay will discuss
goal setting as a part of motivation at work. It will talk about the goal setting theory and
will elaborate on what impact it has within an organization. This was partly achieved by
interviewing the founder of a HR consultancy in London and seeing how goal setting is
applied within this specific firm. This essay argues that goal setting can have both

positive and negative effects on organizations.
How to Teach an Additional Language Mar 15 2021 This book provides a
comprehensive, research-based account of how people learn a second/foreign
language and shows how classroom practice can be organised around research-based
principles. In the first part, the book provides up-to-date insights into the cognitive,
motivational, and emotional dimensions of learning an additional language. In the
second part, ten principles of high-quality additional language teaching are introduced
and illustrated by a wealth of authentic, classroom-based examples. The book also
explores implications for curriculum design and the assessment of additional language
competences. A separate chapter is devoted to the ways in which innovation in
language education can be fostered. Throughout the book, the question is addressed
whether additional language teaching should primarily focus on meaningful tasks, formbased practice, or the integration of both. This book is a must-read for all those who are
interested in improving the quality of second and foreign language education.
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